Supplementary Results of the Economically Active
Population Survey for the Old Population in May
2018
□ As for the longest serving job, the population aged 55 ~ 64 worked for 15 years
and 4.9 months on average, increasing 1.4 months year-on-year. Their average
age of quitting the longest serving job* was 49.1 years, remaining the same
year-on-year.
* The figures exclude persons who are currently working for the longest serving job.

□ For the past one year, 16.9% of the old population had ever looked for a job, which
went up by 1.0%p year-on-year. For the past one year, 63.9% of the old population
had ever been employed, which rose by 2.0%p year-on-year.
□ For the past one year, 45.6% of the old population had received a pension, which
rose by 1.0%p year-on-year. Their monthly average pension was 570 thousand
won, which increased by 50 thousand won year-on-year.
□ 64.1% of the old population wanted to have a job in the future, which grew by 1.5%p
year-on-year. Their desired maximum working age was 72 years on average, which
remained the same year-on-year.
□ The old population aged 55 to 79 amounted to 13,441 thousand people in May 2018, which
increased by 512 thousand people (4.0%) compared to a year ago.
○ The labor force participation rate stood at 56.7%, up 0.3%p year-on-year. The employment-population
ratio marked 55.2%, up 0.2%p year-on-year.
< Old population, employed persons and employment-population ratio >

□ As for the longest serving job of the population aged 55 ~ 64, the average service period
was 15 years and 4.9 months, which rose by 1.4 months year-on-year.
○ The average service period of males was 19 years and 3 months, which dropped by 0.5 months
year-on-year. The average service period of females was 11 years and 5.7 months, which increased
by 3.3 months year-on-year.
○ The average age of quitting the longest serving job was 49.1 years, which remained the same
year-on-year. The average age of quitting the longest serving job was 51.4 years for males and
47.1 years for females.
< Average service period for the population aged 55 ~ 64 and
average age of quitting the longest serving job >

○ As for the reason for quitting a job, 'Business slump, cessation of business, layoffs or closing
of establishments' occupied the largest share at 31.9%. The largest share of males (38.5%) quit
their job on account of 'Business slump, cessation of business, layoffs or closing of establishments'.
In the meantime, the largest share of females (28.2%) quit their job 'To take care of family members'.
□ For the past one year, 16.9% of the old population had ever looked for a job, which rose
by 1.0%p year-on-year.
○ As for the main channel of job seeking, 'Recommendation or request of friends or relatives' occupied
the largest share at 40.4%.
○ The share of 'Public job placement agencies' grew from 27.8% in May 2017 to 30.3% in May
2018. The share of 'Newspapers, magazines, Internet, etc.' rose from 9.1% in May 2017 to 9.2%
in May 2018.
□ For the past one year, 63.9% of the old population had ever been employed, which rose
by 2.0%p year-on-year.
○ The share of males with employment experience (75.5%) was 22.2%p higher than that of females
with employment experience (53.3%). The largest share of the old population (84.1%) had ever
been employed one time.
□ For the past one year, 45.6% of the old population (6,129 thousand persons) had received
a pension, which rose 1.0%p year-on-year. Their monthly average pension was 570 thousand
won, which increased by 50 thousand won year-on-year.

□ 64.1% of the old population (8,613 thousand persons) wanted to have a job in the future,
rising by 1.5%p year-on-year. Their desired maximum working age was 72 years on average.
○ When selecting a future job, the largest share of males (26.0%) considered 'Wages'. The largest
share of females (35.1%) considered 'Workload and working time zone'. As for wages, the largest
share of males (26.3%) wanted to earn '1.5 million won ~ less than 2.0 million won'. The largest
share of females (30.0%) wanted to earn '1.0 million won ~ less than 1.5 million won'.

